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To assist the University in measuring its progress towards achieving employment equity goals as required by the
Federal Contractors Program, your co-operation in providing the following information is appreciated. To be completed by the Chair of the Search Committee and forwarded to the Dean. A copy with the Dean’s signature should be sent to the Human Resources Office.
	Faculty/School:
	Department:

	Position Title/Rank:
	Position #:

	Composition of the Search Committee*:
	Applicant Summary:   


	
	M
	F
	A
	PD
	VM
	
	Total
	M
	F
	A
	PD
	VM
	NI
	Non-Canadian

	Faculty
	
	
	
	
	
	Applicants
	
	
	
	
	
	
	
	

	Staff
	
	
	
	
	
	Short-listed
	
	
	
	
	
	
	
	

	Students
	
	
	
	
	
	Interviewed
	
	
	
	
	
	
	
	

	Other
	
	
	
	
	
	Recommended
	
	
	
	
	
	
	
	

	Total
	
	
	
	
	
	Successful
	
	
	
	
	
	
	
	

	*If status is declared:   M=male,  F=female,   A=aboriginal person,   PD=person with a disability,  VM=visible minority,   NI=did not self identify.

	Where was the position advertised in addition to University Affairs and the CAUT Bulletin to reach a diverse group of applicants?

	Please describe any additional efforts made to attract members of designated groups that are under-represented in the unit.

	If there were no members of designated groups on the short list please explain why in terms of specific criteria that were not met. Attach additional information if desired.

	Is the successful candidate consistent with your department/faculty’s employment equity strategy?  If so how?  If not, please explain.

	Chair of Search Committee:
	Signature:
	Date:

	Dean:
	Signature:
	Date:


