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e 1.0 Summary

4 This report covers the period April 1, 200 6 to March 31, 2007.

4 The University of Lethbridge made some significant progresson the sevengoals in its
2002-2006 Business Plan:

(1) Accessibility & Enrolment grew by 0.6% over the previous year, t08,034 stu-
dents. International student enrolment was 8.1%, the second highest level ever
seen by the institution.

(2) Academic Excellence 8 A quality review of the B.HSc. (Addictions Counselling)
began.Inthe 2006 Macl eanb6s Magazine AnnualersstRanking of
ties, the U of L placed 14" among Primarily Undergraduate institutions and
maintained or increased its position in 14 of 22 individual rankings. The Unive r-
sity did, however, join with over 20 institutions to decline to participate in the
2006 Masadnkeng pracess.TheUofLscored grades ranging froc
AB+0 in approximately half the catrghfgori es in
Report Card.

(3) Research Excellence & The value of research grants received at the U of Ltotaled
$12.3million, a slight decline of 3% over the previous year, while the ratio of research
funding to operating grants has declined by 3.9% since 2004-05, due to a smaller
amount of research money from non-government foundations . Over the past five
years, research grants haerisen by 67%and have increased more than fourfold over
the past ten years.In December 2006, the U of L received an $8M gift from John
Prentice to endow the Prentice Institute for Global Population and Economy .

(4) Community and Public Relations d The U of L continued to offer education-
al, recreational, and fine arts programs to the community. The major public le c-
ture series offered 24 lectures with a total audience of about 2,210. University
Advancement continued to build relationships with the local governm ent, the
community, and the alumni, and continued to note a revitalized alumni presence
at events and fundraisers and on the Board of Governors.Construction on the 1st
Choice SavingsCentre for Sport and Wellnessfinished, and the resulting state-of-
the-art facil ity houses fitness and recreation facilities and programs for the bene-
fit of the U of L and the surrounding commu nities.

(5) StudentServices 6The Registrarodos Office and Student
completed several projects toreview and enhance institutional support for a pos i-
tive student experience from point of inquiry to convocation. Counselling Servic-
es and faculty from Education developed a new course to help students set aa-
demic and career goals. The University opened the Disability ResourceCentre,
which includes a learning strategist, a resource assistant, and an administrative
support person. Th e U o-bperatideprograms direct hundreds of students
to job placements that provide work experience. Information Technology mai n-
tains a high-speed network of state-of-the-art computing equipment for use by all
students.

(6) Facilities and Equipment Renewal 8 The 1st Choice Centre for Sport and
Wellness was opened officially in February 2007. Construction began on a major
addition to Turcotte Hall. This addition will replace four portable classrooms
with a four -storey structure that includes two new lecture theatres and additional
office space for the Faculty of Education. The Park Way Service Complex began
construction. Other significant capital p rojects in progress include: Alberta Water
and Environmental Science Building; Markin Building for Management and
Health Sciences; and community sports fields on the south campus (in conjunc-
tion with the City of Lethbridge).

(7) Operate Responsively and Respon sibly d The U of L persisted in its com-
mitment to cost containment, quality improvement, and fiscal responsibility,
maintaining the four-year rolling budget model that allows the institutionto r e-
spond effectively to budget scenarios.

1.0 Summary 1
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SN 4 The U of L also madeprogress in relation to its sevenperformance mea  sures :
(1) Enrolment rose by0.6% to 8,034 students.
(2) Graduate satisfaction , in its most recent measure (2006), was 94%.
(3) Graduate participation in the workforce was 91%, and thegraduate e m-

ployment rate was 97%,according to the most recent data (2006).

(4) A measure of administration efficiency, administration e xpenditures as a
percentage of total expenditures less ancillary expend itures was9.0%,
a rise of 1.4%.

(5) Research intensity  (value of sponsored research divided by the value of pro-
vincial operating grants) was 20.7%, a2.0% increase.

(6) A measure of how well the U of L attracts research money from industry and the
community, research impact was 13.4%, a drop of5.0%, due to a significantly
smaller portion of research money from non-government foundations.

(7) For research council grants  , average CIHR funding rose by 180% (due to a
considerable increase in the value of these awards)while NSERC funding in-
creased by8.0% and SSHRC fundingrose by 13.4%.

4 The U of L&res earch programs  continued to be strong. Sponsored research grants
totaled $12.3 million, a slight decline 3% over the previous year. Research continues
to be funded primarily (83%) by federal and pr ovincial agencies.

4 In the realm of campus technology , the U of L established a central web team,
developed an online research database for the Art Gallery, and continued its partnea-
ship in the high-performance computing consortium WestG rid.

4 The excess ofevenue over expense  was $15.8 million, $5.7 million more than the
previous year, mostly due to increased operating grants and invesment income.

4 The three largest sources ofrevenue are: grants; student fees; and sales and services
The three biggest classes obxpenses are: salaries and benefits; supplies and sevic-
es; and amortization.

4 Current liabilities totaled $30 million, and net assets increased by $26.7 million.

4 Endowment balances  rose 80% over the previous year.

1.0 Summary 2
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2.0 Goals and Performance Measures

The 2002-06 Business Plan presented the U of I& goals andperformance measures that
would help guide and track institutional success. During the past year, the University of
Lethbridge has continued striving to achieve the goals and make progress on the perfo-
mance measures.

This section discusses the U of I& progress related to its goals and performance measures
during 2006-07.

2.1 PROGRESS RELATED TO GOALS

The italic text in the boxesin this section is quoted from the 200 6-10 Business Plan, and
describes each goal.

Goal 1: Accessibility

The University of Lethbridge is commi tted to providing access to quality academic
programs for as many qualified students from the secondary school system and
college transfer programs as we can accommodate.

e Strategy 1A: Continue to support appropriately funded, selective growth of the
instit ution

e  Strategy 1B: Improve our commitment to support First Nations educ ation

e Strategy 1C: Enhance the process of internationalization on campus

The U of L continued its commitment to accessibility in 2006 -07. Enrolment grew to
8,034. From 2002 on, the U of L has been increasimgly the institution of choice for
students from Calgary, Edmonton, and elsewhere in Canada Figure 1). In particular, the
number of U of L students drawn from Calgary in Fall 200 6 rose by 8% over the previous
Fall semester.

Figure 1: Fall Enrolment by Students from Calgary, Edmonton, and Other
Provinces, 2002-06

3000 -
2500 -
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1000 1 "1063/_‘167 12t 1179 1135
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Recruitment and Admissions offices initiated several major initiatives to ensure enrolment
remains at high levels:

e The Discover website was rolled out in 2006, providing future students with inform a-
tion and services tailored to their needs.

e The Off Campus Housing Registry was redesigned intoa searchable, more usef
friendly we bsite.

e ROSS hired a specialized Recruitment Officer for the First Nations Transition
Program. This Recruitment Officer began targeted recruitment activities at local high
schools, reserve high schools, and in southern Aberta communities with First Nations
populations.

e Counsellor breakfast events were held in Lethbridge and Calgary.

By maintaining and expanding collaborative arrangements with colleges in Alberta,
Canada, and around the globe, the institution has also remaned accessble to students
who begin their education at other institution s. Currently, the U of L has over 100
articulation agreements with more than 60 different institutions.

We now have 440 selfdeclared First Nations, Métis and Inuit students, approximately 5%
of the student body. The Native American Students Assocation enjoys their own space in a
newly renovated lounge. Native Awareness Week, with its theme Celebrating Our
Successeswas heldMarch 12-16, 2007, and included guest speakers, traditional dance
performances, Elder presentations, and a panel discussion on First Nations health issues.

A $150,000 gift from Scotiabank to the School of Health Sciences will help increase the
number of First Nations students who study to become health care professionals. The
funds will support an innovative transition program to help First Nations students adapt
to the university environment and its Health Sciences program. A U of L liaison officer will
work with students in their communities to facilitate access to services like writing and
study skills. The liaison officer will also be a mentor, counsellor, and supporter to the
students throughout their studies at the University.

At the Uni ¥ €&amwdatiog @&eremohydod June 2, 2006, nine Faculty of Educa-
tion students became the first graduates of the Niitsitapi Teacher Education program.
Launched in 2003, the unique program was developed by the University of Lethbridge
Faculty of Education in collaboration with Red Crow Community College to offer local
First Nations students a teacher education program that incorporates Blackfoot culture,
traditions , and knowledge as foundational components.

International student enrolment rose in Fall 2005 to the highest levels ever seen by the
institution (seeFigure 2) and has stayed at this level The U of L is actively recruiting in
selected international markets to maintain and increase the number of students from
overseas.

Figure 2: Percentage of International Students, 2002 to 2006
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Goal 2: Academic Excellence

The University of Lethbridge is known na tionally as an outstanding primarily
under graduate university. We will continue to be a st udent-centered institution,
committed to offering the best possible programs and services.

e  Strategy 2A: Continue to maintain academic programs of exce ptional quality
that meet the needs of students and the community

e  Strategy 2B: Create opportunities that prepare students for success in their
personal lives and careers

The U of L continued its tradition of academic excellence, maintaining its commitment to
a liberal education that best prepares students for the global marketplace.

The institution persisted in recruiti ng excellent faculty to deliver its programs, increasing
academic staff FTEs by7.5% over the previous year. One way to attract and retain high
quality faculty is to offer competitive salaries. In 2006-07, median academic salaries
increased by2.8% over 2005-06 (seeFigure 3).

Figure 3: Median Academic Salary, 2002-03 to 2006-07
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$50,000 -
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Approved by the Board of Governorsin December 2004, the Academic Quality Assurance
Policy and Processguides the quality review of U of L academic programs. During 2006 -
07, the following programs underwent an academic quality assurance review: Master of
Science (Management) and Bachelor of Health Sciences (Addictions Counselling).

In the Macl eands magazi meniverbites theUniveksityohs of Canad
Lethbridge placed in 14th position in its listing of Primarily undergraduate instit utions.

The U of L maintained or increased its position in 14 of 22 individual rankings ( s €38 fi

Rankings, 6 R23).g9 e

Counselling Services and the Associate Dean of Education developed a course to help
students set academic and career goals. Targeted at newhadmitted and first -year

students, the course (CDEV 2000) aims to help students commit to a specific discipline or
career goal to assist them in preparing for success in their lives and careers beyond
University. Al ong t he same | iopemtie progranes, wdicha@dmbibhedvserk ¢ o
experience with academic studies, catinue to be successful.

2.0 Goals and Performance Measures 5
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Goal 3: Research Excellence

The University of Lethbridge is committed to excellence in research for students and
faculty. We take great pride in being ranked at the top of the primarily undergr a-
duate institutions in the Medical/Science grants categ ory. We will develop a more
balanced funding approach, and will increase research support in the social sciences
and humanities.

e Strategy 3A: Continue to build a strong research program, with natio nally and
internationally recognized researchers and sch olars

e  Strategy 3B: Continue to provide research opportunities for undergr aduate and
graduate students

The U of L pursued research furding through NSERC, SSHRC, CIHR, AHFMR, and other
agencies. This pursuit was successfulwith the value of CIHR grants in particular spiking
to a 180% increase over the previous year, while NSERC grants rose by 8% and SSHRC
grants by 13%.The ratio of research funding relative to operating grants, however, fell
slightly by 0.8% in2006-07. For mor e 3dBdsenictb s ( fl§.ge

An undergraduate research journal, the Lethbridge Undergraduate Research Journal ,
was introduced to support the academic literature written by undergr aduates and to
promote discourse among people who have similar academic credentials and levels of
accomplishment without introducing intimid  ation.

Goal 4: Community and Public Relations

Building and enhancing a strong university presence in the local and provincial
community has always been an im portant part of the University of Lethbridge
philosophy. We will continue to build a strong presence in southern Alberta, and the
province as a whole.

e  Strategy 4A: Continue to build strong ties with the community

During the 200 6-07 fiscal year, the U of L maintained and grew its strong ties to the local
and provin cial communities. The institution continued to offer educ ational, recreational
and fine arts programs, and speaker events to the community.

The Discovery Lecture Series, a major public lecture series designed to present renowned
speakers of interest to the University and the general public, presented two lectures in
2006-07 that attracted about 450 people. Overall, the major public lecture series at the U
of L offered 24 lectures that had a total audience of about2,210 during 2006-07.%

The Department of University Advancement persisted in its efforts to build rel ationships
with the local government, the community, and the alumni. To keep community and
political sectors informed, t he U of L has made regular presenations to several organiza-
tions. The University continues to note a revitalized alumni presence at eventsand
fundrai sing activities and on the Board of Governors.

The U of L completed construction of the 1t Choice SavingsCentre for Sport and Wellness,
which houses a variety of fitness and physcal activity facil ities for the benefit of the U of L
and surrounding communities.

The Library is participating in the Lois Hole Campus Alberta Digital Library , making
digital resources licensed through this initiative available to students, faculty , and the
public and also digitizing heritage material of interest to Albe rtans.

The Canadian Counci l for the Advancement of Educ
magazineJournal wi t h t he Bronze Award in the 2006 PRI X D
program in the Best Magazine i Under $100,000 category.Journal is published twice a

year by University Advancement.

1See theLecture Series Report 2006-07, available by contacting the Office of the Vice President
(Academic).

2.0 Goals and Performance Measures 6
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Goal 5: Improve Student Services

The University of Lethbridge will identify  the needs of students and emplo/ers when
developing student services, and respond to student and community concerns and
requirements whenever possible.

e Strategy 5A: Provide students, faculty, and staff with exceptional access to
inform ation technology and resources

e  Strategy 5B: Continue to improve and update student services

e  Strategy 5C: Extend access to services for students, faculty, staff, and the
community, using emerging technologies where appr opriate

With record numbers of students accessing services, the pressure to provide automated
services and information retrieval rose, and the U of L has responded through continuing
efforts to improve student services.

The U of L reviews and enhances institutional support for a positive student experience from

point of inquiry to convocation. Inthelastyear,t he Regi st r aStudest Séicéesi ce and
(ROS9: begandeveloping an e communications management strategy for rollout in Fall 2007;

has implemented a program of personal contact with all newly-admitted students in the lead

up to the semester; andhasredesigned the communications flow to ensure information is

provided to students at exactly the right point in the cycle. On Labour Day, the campus is now

open for fACheck I n Dayo so all students can buy
residence students can checkin to housing.

Also related to student retention and services Counselling Services, working with faculty
from Educationd6 s Counsel | i ng deReloged & mew cogrse todelpestudents
set academic and career goals. Targeted at newhadmitted and first -year students, the
course (CDEV 2000) aims to help students develop academic goals to which they are
committed. Students who have a connection to their futures are more likely to continue
with their studies. This initiative co mplements the Study Skills Workshops, also run by
Counselling Services which target students who may need to improve their academic
skills. Having done so, students are more likely to persist in studies.

The U of L& co-operative programs, which combine work experience with academic
studies, continue to be successful. The Faculty of Management and the Faculty of Arts and
Science Coeoperative Education offices match employers who want quality employees with
students seeking job opportunities relevant to their education. Each year, staff members in
the two offices direct hundreds of students to local, regional, and national job placements.
Students have also selfdirected their co-op terms and worked internationally in countries
like the United States, England, and Israel.

Along with the co-op programs, Career and Employment Services offers job search
assistance and career advising to students. Students have access to online jobs and a
vibrant on -campus recruitment program , where employersinterview students at the U of
L. This is complemented by an annual Career Fair, which conti nues to set records for
numbers of employers registered.

The U of L continued to provide students with exceptional access to information technol o-
gy and r esour c e saimisTolgmduddensiudents aslep atyusing communica-
tions technologies. Information Technology facilitates this aim by maintaining a high -
speed network of state-of-the-art computing equipment for use by every student. Students
can do more on the Web than ever before, includingregistrati on and accessing transcripts.
Web tools developed for Aademic Advising allowed this unit to handle student wait lists

in a fraction of the time required previously.

The Library completed two projects designed to improve its services. TheLibQUAL 2005
survey measured the perceptions of Library services and the subsequent Focus Group
research analyzel specific issuessuch ascollections, service, and noise The Library re-
sponded to this research by reviewing the Library layout , with rezoning for student eng age-
ment, and establishing the Code of Conduct Policy to ensure a quality study environment for
students.

2.0 Goals and Performance Measures 7
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Goal 6: Facilities and Equipment Renewal

Expand and upgrade academic, research, and suppor t facilities to sustain enrolment
growth. Address essential infrastructure and building renewal needs, based on
available opportunities and resources.

e Strategy 6A: Address the increased demand for postsecondary education by
ensuring that the proper facilit ies, equipment, and infrastructure are available
when required

The 2t Choice Centre for Sport and Wellness was openedfficially in February 2007. The
Centre includes a 200 -seat triple gymnasium, fitness centre, climbing wall, running
track, labs, and classrooms, and has space for a future sports medicine clinic.

Construction began on amajor addition to Turcotte Hall . This addition will replacefour
portable classrooms with a four-storey structure that includes two new lecture theatres
and additional office spacefor the Faculty of Education.

The Park Way Service Complexbegan construction. This complex will provid e a new home for
Printing Services, Materials Management, Grounds Maintenance, and Building Mainte nance.

The U of L has a number of other significant capital projects in progress to address essential
infrastructure and building renewal needs, including:

o Alberta Water and Environmental Science Building.

e Markin Building for Management and Health Sciences.

o Community sports fields on the south campus (in conjunction with the City of Let hbridge).
e Numerous lab renovations.

e University hall structure and building envelope project.

o University Hall life safety systems upgrade project.

Goal 7: Operate Responsively and Responsibly

The University of Lethbridge will operate in a manner that is fiscally responsible,
forward thinking, and responsive to the needs of st udents, faculty, government,
society, and the economy.

e  Strategy 7A: Increase tuition fees to the Alberta average

e  Strategy 7B: Pursue funding from external sources

The U of L& budgeting process is based on dour -year rolling budget model, in which
budgets are estimated for four years into the future. In conjunction with the instructional
tuition all ocation model, which allocates instructional fees to the faculties based on credit
hours taught, the budgeting process has been very successful and allows the Univeity to
be in a position to respond to various budget scenarios. The U of L is dedicated tocost
containment, continuous quality i mprovement, and fiscal responsibility.

The Legacy of Leadership Campaign, | aunched i n N
capital campaign, continued its success. In November 2006, CIBC announced that it will

contri bute $125, 000 in support of the University of
Campaign. The gift will be directed toward the construction of the proposed Ma nagement

and Health Sciences building. The Legacy of Leadership Campaign exceeded itgoal of

raising $20 million by December 31, 2006: by February 2007 the Campaign had raised

$25 million .

In December 2006 the University of Lethbridge received a minimum $8 million gift from
John Prentice, an Alberta agri-business entrepreneur and award-winning agrol ogist. The
funds will allow the University to launch the Prentice Institute for Global Population and
Economy, a multi-disciplinary research institute that will examine big -picture issues
relating to global population change, demographics, and economic fadors as they relate to
global population change. The gift is the largest donation received to date from an
individual.

2.0 Goals and Performance Measures 8
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2.2 PROGRESS RELATED TO PERFORMANCE
MEASURES

Enrolment

Enrolment at the U of L continues to increase, with 8,034 students in the Fall 2006
semester, an increase 0f0.6% over the previous yearand 12% over 2002

Figure 4: Fall Enrolment, 2002 to 2006
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Graduate Satisfaction

In conjunction with other Alberta universities and university colleges, we conduct surveys
of graduates, which include rating how satisfied graduates are with the education they
received atthe University of Lethbridge .

Table 1: Student Satisfaction with Overall Quality of Educational Experience, 2000 to 2006

2000 2002 2004 2006
Students Satisfied 86% 89% 96% 94%
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Graduate Participation and Employment Rates

This performance measure tracks how well U of L graduates fare in the wokforce. The
participation rate is the proportion of graduates who are active in the workforce. The
employment rate shows the proportion of these active participants that are currently
employed.

Figure 5: Graduate Participation and Employment Rates, 2000 to 2006
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Administration Expenditures
Administration expenditures as a percentage of total expenditures less ancillary expend-
tures measurethe efficiency of U of L administration.

Figure 6: Administration Expenditures as a Percentage of Total Expenditures less
Ancillary Expenditures, 2002-03 to 2006-07
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Research Intensity

Research intensity data are produced by calculating the value of sponsored research divided
by the value of provincial operating grants. This is ameasure of research grantsfrom
external agencies as compared to goverment operating fund ing.

Figure 7: Research Intensity, 1999-2001 to 2003-05 (Three-Year Moving Average)
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Research Impact

This measure shows how well the U of L attracts research money from community and
industry sources. Research impact is calculaed by dividing the value of community and
industry sponsored research by the value of total sponsored research.

The decline in research impact from 2001-03 to 200 3-05 is due to a significantly smaller
portion of money being received from non-government foundations, although the total
sponsored research dollars has actually increased.

Figure 8: Research Impact, 1999-2001 to 2003-05 (Three-Year Moving Average)
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Research Council Grants

This measure tracks the grant monies that the U of L receives from the Natural Sciences
and Engineering Research Council (NSERC), Social Sciences and #imanities Research
Council (SSHRC), and Canadian Institute of Health Research (CIHR). Figure 9 shows the
average value of awads per faculty member from these funding agenciesfor five three-
year periods (new grants only, not includ ing ongoing grant monies).

Figure 9: NSERC, SSHRC, and CIHR Grants per Faculty Member, 2000-02 to 2004-06
(Three-Year Moving Average)
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Regarding the CIHR grants, over the last few years the actual number of awards has slipped
but the value of CIHR awards has been increasing considerably, creatng this spike in
average value of awards.
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3.0 The Year in Review

3.1 TEACHING

The University of Lethbridge began devoting people, time, and effort to a new initi ative
that will help faculty members reaffirm the central importance of teaching and learning to
the institution.

Pamela Adams and David Townsend (Education) are the first teaching fdlows within the

newly-launched Centre for the Advancement of Excellence in Teabing and Learning

(CAETL). They are directing a project that will promote teaching excellence within the

institution and showt he U of Ld&ds continued ®mmami t ment to te

CAETL will help faculty members with their teaching challenges, and look into the
research aspects of good teaching, finding and impementing the best practices, and
reminding all involved that effective teaching can be defined, learned, and demonstrated.

3.2 ADMINISTRATION

Vice President (Academic) Appointment

The University of Lethbridge Board of Governors accepted the recommendation of the

Search Committee for the Vice-President Academic and Provost and appointed Dr.

Andrew Hakin to this position. T he appointment is for a five-year term starting July 1,

2007, and is renewable. He follows Dr. Seamus 0606
was stepping down from the position effective June 30, 2007.

Hakin, a U of L faculty member since 1989, was already a member of the Univers i t y 6 s
administrative team. Since 2005 he held the position of Associate Vice-President Academ-
ic, and continues to be a valued member of the Chemistry and Biochemistry department,
where he operates a nationally-funded research program in the field of physical chemistry.

Dean of the School of Health Sciences

The Board of Governors of the University of Leth
unanimous recommendation to appoint Dr. Christopher Hosgood as the Dean of the

School of Health Sciences, effective July 1, 2006. Hosgood was an Associate Dean in the

Faculty of Arts and Science at the Unive'sity of Lethbridge, and was serving as Acting

Director of the School of Health Sciences.

Board of Governors Chair

Robert Turner, Q.C. was gpointed as the new chair of the University of Lethbridge Board
of Governors by Advanced Education Minister Denis Herard.

He follows Terry Royer, who resigned as Chair to accept a position as Chair of the Access
to the Future Fund.

Chancellor

The University of Lethbridge Senate selected lifelong Lethbridge resident and well-known

| awyer Richard Davidson, Q. CloratitsFehruarg3, 2087 ver si ty®o
meeting. Davidson follows 10" Chancdlor Shirley DeBow, whose four-year term was

complete March 15, 2007.
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3.3 ACHIEVEMENT

Student Achievement

Chase McMurren was awarded a Millennium Excellence Scholarship. This schola-
ship recognizes outstanding leadership, innovation, community i nvolvement, and
academic achievement. The incourse award is espeially designed for upper-year
students who find their place in the community while co mpleting their post -
secondary education.

Students from the Prairie Baseball Academy (PBA) chose Jon Doa® a Ph.D. student
in neuroscience and a member of the Department d Kinesiology and Physical Educa-
tion d as one of their professors of the year for 2006. PBA pofessor of the year award
recipients are selected for their fairness, knowledge of subject matter and communi-
cations skills, among other criteria. The professor of the year award is based on noni-
nations received from students in the PBA, which was established in 1995.

B.A. student Jacqueline Quittenbaum is one of the first four recipients of the Lois
Hole Humanities and Social Sciences Scholarship. The $5,000 scholaships are
awarded for community involvement, leadership, and academic achievement.

A group of U of L fine arts students and alumni received the best play and best actress
awards for Tales From the Hospital by Trevor Schmidt at the 2006 Regional One-Act
Drama Festival in Lethbridge. The entire cast was recognized with the best actress
award.

First-y ear music major Jesse Plessis aitom t he Land?é
with his three -movement piece Ancient Festival for 