
Campus Recruitment. 
     Prepare. Network. Stand out 
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  Today’s Agenda 
Application Process 

• Selection Criteria 
• Purpose of a Cover Letter 
• Building Your Resume 

Networking 
• The Importance of Networking 
• Online vs. Face to Face Networking 
• Campus Host Program 

Upcoming Networking Events 
• Deloitte National Leadership Conference (DNLC) 
• Summer Socials 
• Deloitte Office Hours 
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selection criteria 
    Skills. And. Qualifications 

Bottom line = employers are looking for POTENTIAL 

Through your extracurricular, work and academic 
accomplishments employer’s look for: 
• Leadership qualities • Client service excellence 
• Team skills • Time management ability 
• Academic excellence • Some experience in business 
• Communication skills (oral and 

written) 
• Humility, integrity and 

professionalism 
• Initiative • Analytical skills 
• Organization skills • Interpersonal skills 
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Outliers 
 Show how you are unique in your ability to add value to the organization 

 Explain shortfalls in your resume or transcripts 

The purpose of a cover letter 
     Present. Your. Case 

Structure 
• 1st 

paragraph 
• Introduction, major, school, year graduating, 

position applying for, and other relevant information 

• 2nd & 3rd 
paragraph’s 

• Focus on your qualifications for the position, state 
your outliers, show your personality! 

• Closing 
statement 

• Express your positive intentions on being 
interviewed and/or taking the next step 

*Spell Check √ 

**Firm Check √ - Do not make this mistake!! 

Presenter
Presentation Notes
 Make a good case for the match between you and the position while also providing an example of your writing abilities.Outliers – talk about the time failing calculus.  The situation, how I felt, the struggle of taking it over, learning – joining a study group, communicating my availability to my parents and being flexible.Any gaps in a resume should be addressed in your cover letter.  Resume reviews cannot assume that you have more expeirence than what is stated in your full application. Cover letters should be tailored specifically for the position to which you are applying.  Always provide a cover letter�Bear in mind that the letters you write not only convey your interest and qualifications, but also give the employer an opportunity to observe your attentiveness to detail, spelling, grammar and the overall quality of your written communication.
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Relevant. Information. Only 

 School and graduation date information 
 Grade Point Average (G.P.A.) 
Work Experience (hrs/week) 
 Extracurricular Activities (hrs/week) 
 Volunteer Experience (hrs/week) 
 Leadership Roles 
 Honours and Awards Use your resources! 

*Keep past job descriptions, 
DON’T throw them away! 

*Treat job postings as your 
recruitment guide 

*Detail your resume to fit 
selection criteria 

 
The perfect resume  

Presenter
Presentation Notes
Talk about how you keep past job descriptions to use as a guide for providing insight in your duties and responsibilities



 © Deloitte & Touche LLP and affiliated entities. 

helpful hint #1  

• If you do not include your GPA on your resume we are going to assume that 
you have something to hide.  Good or bad, make sure to put your GPA on 
your resume.   

• Avoid time gaps in your resume/CACEE form.  

Helpful Hint: 
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The importance of networking 

Create. And. Develop. Opportunities 

 To make others aware of your job 
search and your career focus.  

 To open up additional lines of 
communication in the job market.  

 To increase your knowledge about a 
particular career field or industry.  

 To find out more about potential 
employers.  

 To discover hidden job opportunities.  

 To open the possibility of creating a 
job where none currently exists 

…Build your relationships 
before you need them! 

Presenter
Presentation Notes
Speak to marthon example.  "It's difficult because we tend to only do things in life when we need to. But if you're running a marathon, you don't wait until the morning of the race and then just go out to run. On that day of the race, you remember all of the time and hard work you put in ahead of time while training to get to that point. With networking, when you really need a job or new clients, empowering your existing contacts is the key to getting you there."�While face-to-face-interaction remains the best form of networking, you no longer need to rely on snail mail or even phone calls to interact and create a group. There is more to networking than just finding a job. Networking is an activity that takes place every day of our lives, whether job-related or not. Did you talk to someone at breakfast to review what might be on the upcoming exam? Thats networking. Did you ask your professor which reference materials would be the best in preparing a term paper? Thats networking. Did you ask friends if they knew of anyone driving home for the weekend? Thats networking.
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Many times we get asked, “How do you select from all of the resumes 
that are submitted?” 
 

 helpful hint #2 
Set. Yourself. Apart 

If two students have similar resumes and we have had the opportunity to 
interact with one of them, that student is more likely to get selected for an 
interview. 

Helpful Hint: 
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 networking categories 
Establish. Your. Brand. Territory 

 Telephone/Email 
 Online Networking 
 Twitter 
 Facebook 
 LinkedIn 

 Face to Face  
 Networking Events  
 Conferences (business & leadership) 
 One on one meetings (campus hosts) 

 
*Build rapport with Recruiting Manager- let us help you 

 

Presenter
Presentation Notes
Example: Robert Maierplanning three interesting talking points to bring with you to a conversation with a contact. Make them things that you'll be excited to talk about and you know will interest them, too.And, of course, practice will make you more comfortable, as well. "Make networking a natural part of your daily life," he adds.��Attend firm socials and on-campus speaking events.Take advantage of organization & firm mentorship opportunities (summer leadership programs/ case competitions).
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 online networking 
 
 Have you Googled 

yourself? 
What does the 

internet say about 
you? 
 If you wouldn’t want a 

potential employer to 
see it… don’t post it 

Show your interest in a company by connecting 
with them online!! 

 

Manage. Your. Social. Media. Brand 

Presenter
Presentation Notes
Example: Christina CampbellAs a job seeker, how active do you have to be on social media? If you aren’t, will hiring managers think you’re out of touch with the fast-paced social media world we live in and put your résumé at the bottom of the pile?The fact that both are active on LinkedIn gets them a thumbs-up from most experts. “LinkedIn is the No. 1 source of recruiting,” said Patricia Polischuk, a Waterloo, Ont.-based senior consultant with Knightsbridge. She cites a recent survey from recruiting technology firm Jobvite that found 93 per cent of recruiters are tapping into that network, although Facebook and Twitter are climbing steadily, at 66 per cent and 54 per cent, respectively.Be careful not tweet profanity, illegal drugs, ensure no spelling errors.“If you don’t have a presence it reflects you’re not up with the times, not agile,” said Ms. Polischuk, adding that job seekers should call HR departments to find out which social media sites are crucial. A successful job search depends on knowing your industry and the individual companies that interest you.“LinkedIn really is an online résumé and career history, so it needs to be up-to-date, professional, and a good depiction of who you are.”Job seekers should also doing a Web search of their own name to see what results a potential employer would find, said David Fraser, a Halifax-based lawyer with McInnes Cooper and author of the Canadian Privacy Law blog. He recalled a job applicant who had the misfortune of having the same name as a convicted pedophile. Guess who came up first in the search results?“If you find something adverse, let employers know you are not that person,” Mr. Fraser said. Include an explanatory note on your covering letter when you apply for the job, and on social media profiles.With little control over how employers use social media checks, job seekers should keep their privacy settings high and their networks active. “Like it or not you have an online life now, and it needs to be managed,” Mr. Stockwell saidTIPS FOR JOB HUNTERSPolish your profileFully complete your profile on each social media platform. Look to other great profiles for inspiration.Use a professional-looking head shot for your LinkedIn profile; and make sure you monitor pictures of yourself on other social media.Be consistentMake sure your employment dates and job titles are consistent across all social media, and also match your résumé.Spell out your goalsMake sure the job title you want is in your profile, so your file will come up in Web searches. Articulate what sets you apart from other job-seekers.Prepare for interviewsLook up the hiring managers who will interview you and note some of their interests so conversations flow more easily. Use Twitter to find up-to-the-minute information about specific companies or industries.Use the ‘mother’ testIf you wouldn’t want your mother to see it, don’t post it. Inappropriate photos and foul language can all be red flags for employers.Keep your personal and professional links separate, and monitor your privacy settings
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Interactions. With. Firm. Professionals 

 face to face networking 
 Be Yourself! 
 Exude confidence without being arrogant. 
 Be eager, upbeat, and enthusiastic. 
 Show an interest in career opportunities 
and the Firm itself. 
 Thank Firm professionals for their time 
with a handshake. 

Ask for Business Cards!!! 
 Be sure to thank Firm professionals and 

recruiters for their time (e.g. email, 
voicemail, letter). 
 Be specific, refer to something you spoke 

about, don’t be generic.  

 

Presenter
Presentation Notes
the only way to become an expert networker is to "practice practice practice. The more you do it, the better you get.“Discuss the walrus talks and the various presentations around the central theme of performance.  Able to connect with 5/7 of them and it because you could really tell they were passionate about what they were talking about.  They came from various backgrounds, countries, ethnicities, but they were able to connect with the audience which was equally diverse.  This shows that regardless of your history and what you go through others CAN defintely relate and connect to you.  Talk about what your passionate about and bring out your personality.  Everybody has a story and a history, we love to hear about them.��
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 helpful hint #3 
Make. It. Count 

Everyone is different and has interests that are different from one 
another! 

 

When you get some one-on-one time with a professional or recruiter, MAKE IT 
COUNT!!  Ask questions that are of personal interest to you as opposed to the 
generic questions we hear all the time. 

Helpful Hint : 
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campus host program 
Get. To. Know. Our. Staff. Accountants 

 Program runs from May – October 
 Open to all students with a keen interest in 

pursuing their CPA 
 Provides students with an opportunity to 

connect with our first and second year staff 
accountants 
 Campus host’s act as your guide and advocate 

throughout recruitment season 
 Students will have the opportunity to select 

their campus host in May 
 Information on our campus host program 
will be released through your career 
services centre in May 

Presenter
Presentation Notes
Example about Krista Fabbro and Michal Ciaramella
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August 21 – 23, 2013 

The conference consists of about a 100 students across 
Canada  

 3 days of indoor and outdoor workshops and group activities 
• Team building 
• Leadership skills 
• Negotiation skills 
• Games 
• Network with future leaders, students and Deloitte staff 

The conference takes place at the beautiful 5 star Deerhurst 
Resort in Huntsville, ON.  

Students will interact with Deloitte professionals of all levels 
 

What’s the DNLC? 
    Deloitte. National. Leadership. Conference 

Presenter
Presentation Notes
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The DNLC is for students who demonstrate: 
 Exceptional leadership qualities  
 Keen interest in pursuing their CPA 
 Social and extra-curricular activities 
 Strong academic background 

 

 

Deloitte National Leadership Conference 
    Selection. Criteria 

“The DNLC was an 
unforgettable experience, 
because it taught me more than 
just leadership and teamwork. It 
taught me about myself… 
where I was, where I wanted to 
go, and what it would take to 
get there. I wouldn’t have 
wanted it any other way.” - 
DNLC Participant 
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All applicants must submit: 
 Resume 
 Cover letter 
 Most recent unofficial transcript 
 
 
 
 
 
 
 
 

 
 
 

 
 

 

Deloitte National Leadership Conference 
    How. To. Apply 

The top 70 students that apply to the DNLC will 
be invited to our summer socials! 

Application Deadline 
March 22, 2013  at 5pm 

Apply online 
www.deloitte.ca/campus 

http://www.deloitte.ca/campus
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May Social 
Thursday, May 23, 2013 
 
June Social  
Wednesday, June 26, 2013 
 

summer socials 
     Learn. About. Our. Firm  

July Social 
Thursday, July 18, 2013 
 
August Social 
Thursday, August 15, 2013 
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 Deloitte office hours 

Sept. 9 – Sept. 12 
During the hours 
12:00pm – 1:30pm 
Registration opens 
September 2, 2013 
 
 
Information on how to register will be released through 

your career services centre in September 

Network. Learn. Connect 

Presenter
Presentation Notes
Network and have lunch with our professionals at the Deloitte Calgary Office
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Questions? 
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